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Preamble

This agreement entered into by the Town of North Hampton, hereinafter referred to as the
Town, and Local No. 633 of the International Brotherhood of Teamsters, hereinafter
referred to as the Union.

It is the purpose of this agreement to achieve and maintain hannonious relations between
the Town and the Union, to provide for equitable and peaceful adjustment of differences,
which may arise, and to establish standards of wages, hours, and other conditions of
employment.

Reco2:nition

The Town recognizes the Union as the sole and exclusive bargaining agent, for the
purposes of establishing wages, hours, and conditions of employment, for all full-time
employees in the following classifications as certified by the PELRB in Case No. M-0646

Unit: Police Officers, Drivers and Laborers in Highway Department, Controller,
Secretary, Deputy Town Clerk/Tax Collector.

Excluded from this agreement are the positions of:

Police Chief, Fire Chief, Administrative Assistant, Special Officers,
Director of Public Works, Building Inspector/HeaIth Officer.

Th~ classifications or job titles used above are for descriptive purposes only. Their use is
neither an indication nor a guarantee that these classifications or titles will continue to be
utilized by the Town.

Article I
Mana2:ement Ri2:hts

A. Except as otherwise expressly and specifically limited by this Agreement, the
Employer retains all its customary, usual and exclusive rights, decision-making,
prerogatives, functions, and authority connected with or in any way incidental to its
responsibility to manage affairs of the Employer or any part of the Employer. The rights
of employees in the bargaining unit and the Union hereunder are limited to those
specifically set forth in this Agreement, and the Employer retains all prerogatives,
functions, and rights not specifically limited by the tenns of this Agreement. The
Employer shall have no obligation to negotiate with the Union with respect to any such
subjects or the exercise of its discretion and decision-making with regard thereto, any
subjects covered by the tenns of this Agreement and closed to further negotiations for the
terms hereof, and any subject which was or might have been raised in the course of
collective bargaining, but is closed for the term hereof.
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B. Without limitation, but by way of illustration, tire exclusive prerogatives,
functions, and rights of the Employer shall include the following.

1. To directandsuperviseall operations,functionsandpoliciesof the
Employerin which theemployeesin thebargainingunit areemployed.

2. To closeor liquidateanoffice, branch,operation,facility, or
combinationof facilities, or to relocate,reorganize,or combinethe
work of divisions,offices, branches,operations,or facilities for
budgetary or other reasons.

3. To determinetheneedfor a reductionor anincreasein thework force
and the implementation of any decision with regards thereto.

4. To establish, revise, and implement standards for hiring, classification,
promotion, quality of work, safety materials, uniforms, appearance,
equipment, methods, and procedures. It is jointly recognized that the
Employer will retain broad authority to fulfill and implement its
responsibilities and may do so by oral and written work rule, existing
or future.

5. To implement now, and to revise or discharge, wholly or in part, old
methods, procedures, materials, equipment, facilities, and standards.

6. To assign and distribute work.
7. To assign shifts, workdays, hours of work, and work locations.
8. To determine the need for and the qualifications of new employees,

transfers, and promotions.
9. To discipline, suspend, demote or discharge any employee.
10. To determine the need for additional educational course training

programs, on-the-job training and cross training, and to assign
employees to such duties for periods to be determined by the
Employer.

C. The exercise of any management prerogative, function, or right which is not
specifically modified by this Agreement is not subject to the grievance procedure,
to arbitration, or as set forth above, to bargaining during the term of this
Agreement.

Article II
No Strikes

Section 1. No employeecoveredby this Agreement shall engage in, induce or encourage
any strike, work stoppage, sick-in, sick out, or slowdown or any job action or activity
whichinterfereswith the normaloperationof theTownor thewithholdingof servicesto
the Town of North Hampton.

Section 2. The Union agrees that neither it, nor any of its officers or agents, national or
local, will call, institute, authorize, participate in, sanction or ratify any activity referred
to in Section 1 of the above.

Section 3. In the event of a work stoppage, picketing, or any other curtailment by the
Union or the employees covered hereunder, the Union, by its officers and agents, shall
immediately declare such work stoppages, picketing or other curtailment to be illegal and
unauthorized in writing to the employees, and order said employees in writing to stop the
said conduct and return to work. Copies of such written notices shall be immediately
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furnished to the Town. The Union shall do everything in its power to obtain the return to
work from said employees.

Section 4. In the event of any activity referred to in Section I above, employee(s)
participating in same shall be subject to disciplinary action, up to and including
immediate dismissal.

Section 5. In no event will the Town conduct a lockout.

Article III
Non-Discrimination

Neither the Town nor the union shall discriminate against any employee covered by this
Agreement in a manner which would violate any applicable laws because of race, creed,
color, national origin, age, sex or physical handicap, except as any of these factors may
be bonafide occupational qualifications.

Article IV
Emplovee Ri!!hts

Neither the Town or the Union shall interfere with the rights of the employees covered by
this Agreement to become or not become members of the Union, and there shall be no
discrimination against any such employees because of lawful union membership or non-
membership activity status.

Article V
Dues Deduction

Upon receipt of any individually written authorization by a Union member covered by
this Agreement and approved by the authorized officer of the Union the Town agrees to
deduct from the pay of each Union member so authorized the current Union dues as
certified to the Town by the Treasurer of the Union. Said deduction shall be made the
first pay period in each month provided, however that if any employee has no check
coming to hirn/her, or if the check is not large enough to satisfy the deduction, than in
that event, no collection will be made from said employee for that month. Once each
month, the Town shall send the amount so deducted to the Treasurer of the Union, along
with a list of the employees from whom the dues have been withheld and the dates of the
pay periods involved. In no case will the Town attempt to collect fines or assessments
for the Union beyond the regular dues. Should there be a dispute between an employee
and the Union over the matter of dues deduction, the Union agrees to defend and hold the
Town harmless in any such dispute.

Article VI
Work Rules

Section 1. The Town may prepare, issue and enforce rules and safety regulations
necessary for safe, orderly and efficient operation, which are not inconsistent with this
Agreement.
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Section 2. The Town shall have the right to make regulations for the safety and health of
its employees during their hours of employment. Employees shall comply with all safety
rules and regulations established by the Town.

Article VII
Disciplinary Procedures

Disciplinary action will be for just cause and will normally be taken in the following
order:

(a) Verbal Warning
(b) Written Warning
(c) Suspension without Pay
(d) Discharge

However, the above sequence need not be followed if an infraction is sufficiently severe
to merit immediate suspension or discharge. Additionally, the Town reserves the right to
take disciplinary action in a manner consistent with the efficiency of operations and
appropriate to the infraction involved. An employee will be tendered a copy of any
warning, reprimand, suspension or disciplinary layoff entered into his/her personnel
record, within three days of the action taken. In imposing discipline on a current charge,
the Town will not take into account any prior discipline, which occurred more than two
years previously.

Article VIII
Grievance Procedure

1. A grievance is defined as an alleged violation, misinterpretation, or
misapplication of any provisions of this Agreement.

2. A grievance to be considered under this procedure must be initiated in writing
by the employee within seven (7) business days of its occurrence or from the
time the employee knew or should have known of its occurrence. The
following matters are excluded from the Grievance Procedure:

a. Any matter for which a specific methods of review is prescribed by law.

b. Any matter which, according to law, is beyond the scope of the authority
of the Town or limited to the unilateral action of the Town alone.

c. Any grievance for which the grievant or grievants or organization
representing such grievants has not in writing waived the right, if any, to
submit the grievance to any other administrative or judicial tribunal.

3. Any and all time limits specified in the grievance procedure may be waived
by mutual agreement of the parties. Failure by the employee to submit the
grievance in accordance with these time limits without such waiver shall
constitute an abandonment of the grievance. Failure by the employer to
submit a reply within the specified time limits shall constitute a separate
contract violation.
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4. No reprisals of any kind will be taken by the Town or employees against any
party in interest or other participant in the grievance procedure.

5. An individual member of the bargaining unit may present an oral grievance to
his/her employer without the intervention of the exclusive representation.
Until a grievance is reduced to writing, the Union shall be excluded from a
hearing if the employee so requests; but any resolution of the grievance shall
not be inconsistent with the terms of this Agreement.

6. Procedure

Step 1. Any employee who has a grievance shall submit it first in writing to
the Department Head in an attempt to resolve the matter. The grievance must:
(a) specify the person allegedly causing the grievance; (b) the time and place
of the action being grieved; (c) the nature of the grievance; (d) the language of
this Agreement which has allegedly been violated or misapplied; (e) the
specific injury or loss which is claimed; (f) the remedy sought. The
Department Head shall hold a hearing within seven (7) business days
following receipt of the written grievance and shall render a decision no later
than fourteen (14) business days following the receipt of the written
gnevance.

Step 2. If the grievance is not resolved to the grievants satisfaction at Step 1,
an appeal may be filed with the Board of Selectmen in writing within seven
(7) business days of the receipt of the decision at Step 1. All documentation
presented at Step 1, along with step 1 decision shall accompany the appeal to
the Board of Selectmen. The Board of Selectmen shall hold a hearing within
thirty (30) days of receipt of the appeal from Step 1 and shall render a written
decision no later than fifteen (15) days following the hearing. Arbitration:
This arbitration of grievances Agreement shall be subject to the provisions
of RSA Chapter 542.

Step 3. If the decision of the Board of Selectmen does not resolve the
grievance, the Union shall have the sole right to appeal that decision and the
matter shall be submitted to arbitration providing the Union notifies the Bard
of such request within ten (10) days of receipt by the Union of the Board's
decision. The following procedure shall be used to secure the services of an
arbitrator.

a. The parties will attempt to agree upon a mutually satisfactory third party
to serve as arbitrator. If no agreement is reached within ten (10) days
following the date the request for arbitration was received by the Board,
the public Employees Labor Relations Board will be notified by either or
both parties and requested to submit a roster of persons qualified to
function as an arbitrator.

b. If the parties are unable to determine a mutually satisfactory arbitrator
from the submitted list, they shall request the Public Employees Labor
Relations Board to submit a second roster of names.
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c. [f the parties are unable to determine a mutually satisfactory arbitrator
from the second list, the Public Employee Labor Relations Board may be
requested by either party to designate an arbitrator.

d. The decision of the Arbitrator shall be final and binding.

e. The costs for the services of the arbitrator, including per diem expenses, if
any, and actual and necessary travel and meals, shall be borne equally by
the Town and the Union.

7. Jurisdiction of the Arbitrator

The jurisdiction of the Arbitrator shall be limited to the determination of
grievances which involve an alleged violation of a specific Article and section
of this Agreement and which have been properly filed, processed and referred
to the Arbitrator as set forth above. If either party shall claim before the
Arbitrator that a particular grievance fails to meet the tests of arbitrability, the
Arbitrator shall proceed to decide such issue before proceeding to hear the
case upon the merits. If the grievance concerns matters not subject to
Arbitration, the Arbitrator shall return the grievance and all documents
relating thereto, to the parties without decision.

8. Powers of the Arbitrator

It shall be the function of the Arbitrator, and shall be empowered, except as
his/her powers are limited below, after proper hearing on a properly filed and
processed grievance referred to his/her as set forth above, to make a decision
in cases of an alleged violation of the specific Articles and Sections of this
Agreement. The decision of the Arbitrator shall be based exclusively on the
evidence presented at the Arbitration hearing and the provisions of this
Agreement. The Arbitrator's decision shall not be based on any statutes,
decisions, regulations or other extra contract matters not specifically
incorporated into this Agreement. The Arbitrator's decision shall be in
writing and shall set forth his/her findings of fact, reasoning and conclusions
on the issues submitted.

a. The Arbitrator shall have no power to add to, subtract from, alter, or
modify any of the terms of this Agreement of any of the functions or
responsibilities of the parties to this Agreement.

b. The Arbitrator shall have no power to change any practice, policy, or rule
of the Town nor to substitute his/her judgment for that of the Town as to
the reasonableness of any such practice, policy, or rule, unless such
practice, policy, or rule is in violation of a specific Article or Section of
this Agreement. His/her powers shall be limited to deciding whether the
Town has violated the express Article and Sections of this Agreement; and
he/she shall not imply obligations and conditions binding upon the Town
from this Agreement, it being understood that any matter not specifically
set forth herein remains within the reserved rights of the Town. .
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c. The Arbitrator shall have no power to substitute his/her discretion for the
Town's discretion in cases where the Town is given discretion by this
Agreement.

d. The Arbitrator shall only have the authority to pass on a grievance referred
to him/her as prescribed herein.

e. The Arbitrator shall be without the authority to make any decision, which
requires the commission of any act, prohibited by law or which is violative
of the terms of this Agreement.

f. The Arbitrator shall have no power to rule on any claim or complaint for
which there is another remedial procedure or forum established by law or
regulation.

At the time of the Arbitration Hearing, both the Employer and the Union shall have the
right to call any employee as a witness and to examine and cross-examine witnesses.
Each party shall be responsible for the expenses of the witness that they may call. The
parties shall submit to each other a list of all witnesses to be called in the event of an
Arbitration Hearing no less than forty-eight (48) hours in advance of the scheduled
hearing date. At the close of the Hearing, the Arbitrator shall afford the employer and the
Union reasonable opportunity to furnish Briefs. The Arbitrator will render hislher
decision within thirty (30) days from the date the hearing is closed or the date the parties
submit their Briefs, whichever date is later.

Article IX
Hours of Work

This Article is intended to define the nonnal hours of work per day, or per week, in effect
at the time of this Agreement. Nothing contained herein shall be construed as preventing
the administration from restructuring the nonnal work day or work week for the purposes
of promoting the efficiency of Town government; from establishing the work schedule of
employees; and establishing part time positions.

The workweek for full time employees shall range from 30-40 hours per week with the
hours of work to be detennined and scheduled by the Department Head or the supervisor.
However, the workweek for police department employees may be different as provided
under the Fair Labor Standards Act. Police department employees who may be on a
twelve (12) hour shift schedule shall be on a two (2) week pay period, and shall be paid
one and one half (1 ~) times their regular straight time hourly rate of pay for all
authorized hours in excess of eighty (80) hours in the two (2) week period. Employees
scheduled to work less than 30 hours per week shall be considered part time employees.

All eligible employees will be provided with a thirty (30) minute unpaid lunch period.

Employees covered by this Agreement who are not on a twelve (12) hour shift schedule,
shall be paid one and one half (1 Yz)times their regular straight time hourly rate of pay
for all authorized hours of work in excess of forty (40) hours in a work week.

Nothing herein shall be construed as guaranteeing employees forty (40) hours of work
per week or eight (8) hours of work per day.
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Compensation shall not be paid more than once for the samehours under any provisions
of this Article or Agreement.

Article X
Overtime

A. Extra work in periods of overtime should be equalized among the employees
in the group engaged in similar work, as far aspracticable. Information
concerning equalization of hours statuswill be openly displayed in the
department in such manner that the employees involved may check their
standing.

B. Overtime will be offered on a rotating basiswithin thejob classification
starting with the most senior employee. Overtime will be distributed as
equitable aspossible with the understanding that employeeswho turn down
overtime will lose any right to dispute the equitableness of the overtime
distribution.

C. In the event that all qualified employees within a job classification in which
overtime exists should turn down the overtime, it is agreed by the parties that
the least senior employee available in the job classification who are qualified
to performthe workmaybe requiredto performthe overtime.

D. Employees shall be paid one and one half(l Y2)times their regular hourly rate
of pay for all hours worked beyond forty (40) hours in a work week. For the
purposes of this section, time worked will include those hours wherein an
employee receives compensation within the workweek for workers
compensation, holidays and vacations. Compensated sick leave hours will
only be includedif the employeeis orderedto workbeyondthe normalwork
week.

E. It is understood by the parties that this section shall not be deemed to prohibit
or limit the use of temporary personnel when the Department Head determines
that it is necessary.

F. Private details shall be assigned based upon seniority with a one-hour call
back time in effect. In the event that an emergency detail is called in (i.e. for
that business day) fifteen minutes call back time will be sufficient. Details
that are splitwill be splitby offering threehoursto eachofficer,unless there
is an agreementbetweentwoofficersto split the detailotherwise.

G. Highway Department employees will be eligible to work traffic details under
the following circumstances:

1. They are certified in traffic control (Flaggers) by the State of New
Hampshire or by the required course through the Property Liability
Insurance Trust.

2. The hours of the detail do not conflict with their normally scheduled
work hours or emergency call back obligations.

8



3. Time off may not be used by highway employees in order to work details
(i.e. vacation, compensatory time, sick time etc.).

4. Details that require a police cruiser or police officer in full uniform
(parades, weddings, etc.) will not be offered to highway department
employees.

5. Highway employees will work details by seniority with the most
Senior highway member falling in line behind the least senior police
department employee.

Article XI
Call Back/On-Call Pay

Full time employees who are called back to work after the conclusion of their regular
workday shall be reimbursed for a minimum of three (3) hours of service at the rate of
one and one half(l Y2)times the employee's current rate of pay. If the need for services
is less than three (3) hours, the employee will be guaranteed three (3) hours pay at time
and one-half. If the employee is required to be called back more than once during a
single three (3) hour period, the employee shall only be paid for one call back period.

The town agrees that the calling out of highway department employees is considered
ordered overtime, but if a highway department employee is called in on a work day prior
to the time they are regularly scheduled to work, they will only be paid from the time
they received the call up until the time they were regularly scheduled to start their work

. day.

The town agrees to five hundred ($500.00) of on-call pay for highway department
employees, and that these funds be paid to those employees in June at the end of the
fiscal year. This also obligates highway department employees to be available for snow
storms and call-back emergencies unless previous arrangements are made with the
department head not to be available for a certain time frame.

This section does not apply to scheduled overtime, call back times annexed to the
beginning of the work shift, or to holdover time annexed to the end of the work shift.

Article XII

Exchan2in2 Tours of Dut,y

The Police Chief or the officer in charge may, at their sole discretion grant the request of
any two (2) of the Police Department officers to exchange tours of duty or days off,
without a change in pay provided that, in the opinion of the Police Chief or officer in
charge, they are equally capable to perform each other's respective jobs, and able and
willing to make the exchange. Requests to exchange tours of duty or days off should be
submitted at such time as is reasonably possible. Such requests shall be granted upon the
recommendation of the Supervisor with the approval of the Police Chief or officer in
charge.
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Article XIII
Private Details

Section 1. Private details are those details, which are not considered as public
employment by the Town that is supported by local property tax dollars. All private
details will be compensated on the basis of four (4) hours minimum.

Section 2. Private details shall be compensated as follows:

Effective 7/1/04
Effective 7/1/05
Effective 7/1/06
Effective7/1/07
Effective 7/1/08

Thirty-one dollars
Thirty-two dollars
Thirty-three dollars
Thirty-four dollars
Thirty-five dollars

($31.00) per hour
($32.00) per hour
($33.00) per hour
($34.00) per hour
($35.00) per hour

Section 3. Private details may be cancelled with four (4) hours notice to the Department.

Section 4. Private details shall be filled in accordance with the procedures set forth in the
overtime section of this Agreement.

The rate of pay for Private details will become effective as of Ratification of this
Agreement at Town Meeting.

Article XIV
Holidavs

The following days shall be paid holidays for permanent full time employees:

New Year's Day
Washington's Birthday

*Civil Rights Day
Memorial Day
Labor Day

Columbus Day
Veterans Day
Thanksgiving Day
Independence Day
Christmas Day

* This holiday may be observed as a floating day subject to Department Head approval.

Employees who are absent for unauthorized reasons on the day directly preceding or
directly following the holiday shall forfeit pay on the holiday. In the event that the
holiday falls on Saturday, it shall be observed on the preceding Friday. In the event that
the holiday falls on Sunday, it will be observed on the following Monday.

Police officers shall be compensated for holidays, whether worked or not, by the payment
of ten (10) additional days pay (80 hours) on the first payday in December if otherwise
eligible.

-
The Administrative Clerk will also receive pay for the same ten holidays on the first
payday in December, under the circumstances that she work those holidays that fall
during her regularly scheduled work days.
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Othereligibleemployeeswhodo not worka holidayshall receiveholidaypay at their
regular straight time hourly rate for the number of hours for which they are normally and
regularly scheduled to work immediately prior to the holiday, up to a maximum of eight
(8) hours. When a specified holiday falls within an eligible employees approved vacation
period and he/she is absent from work during his/her regularly scheduled workweek
because of such vacation, he/she shall receive an additional day off.

In the case of occupational illness or injury, employee will be paid for any holiday falling
within the first ninety (90) days of that illness or injury. Holiday pay shall be paid at the
straight time rate, excluding shift differentials.

Article XV
Leaves of Absence
Vacation Allowance

After an employee shall have been employed for one year, he/she shall become eligible
for an annual vacation as follows:

After one (1) through five (5) years of continuous service 2 weeks

Six (6) through ten (10) years of continuous service 3 weeks

Eleven (11) years or more continuous service *3 weeks
*Plus one day for each year above 11 to a maximum of five weeks

Vacation Procedure

Vacation eligibility will be posted on an annual basis and will be selected on the basis of
seniority. Vacation time off shall be taken in single days or several days at a time. No
employee may carry over more than 15days of vacation time from one year to the next.

The rate of vacation pay shall be the employee's regular straight time hourly rate of pay
in effect for the employee's regular job at the time the vacation is being taken.

Employees who are going on vacation may receive their payroll check in advance
provided they submit a request to the payroll department at least ten (10) days in advance.
Any employee, who is laid off, resigns, retires or is otherwise separated from service of
the Town, shall receive vacation pay for all of their accrued vacation upon their
separation from employment with the Town. The amount of payment for all unused
vacation shall be calculated based upon the employees regular straight time hourly rate of
pay in effect for the employees regular job, on the last workday of the employees
employment.

Procedure for Leave Reauests

Section 1. All leave requests submitted will not be granted or rejected until 30 days prior
to the day being requested, unless circumstances dictate otherwise. Circumstances
dictating otherwise would include but not limited to medical procedures and military
leave. .
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Section 2. At the 30 day mark all leave requestswill be considered. The requestswill be
granted on a basis of seniority, in that the most senior personrequesting the day off will
be given the day off. Ifin the event managementchoosesto grant the sameday off to
more than one employee, the most senior person, the secondmost senior person etc.
requesting will be considered in that order. Nothing in this settlement guaranteesthat
more than one person willbegrantedthesamedayoff.

Section 3. In the event that leave requestsare submitted within the 30 days, but outside
14 days then they may be granted on a first come first servebasis.

Section 4. Only leave requests by the officer with their signatures will be accepted.
Officers will not be permitted to put in leave requests for other officers.

Section 5. Leave requests under 14 days will be denied unless there are special
circumstancesinvolvedor there is an agreementthat anotherofficerwill voluntarily
cover the shift.

Section 6. Leave requests that have been granted through this procedure may not be
cancelled unless emergency circumstances exist. The criteria of "emergency
circumstances" will be determined at the sole discretion of management.

Sick Leave

Sick leave is considered to be an emergency fringe benefit used only as needed. All full
time regular employees shall accrue sick leave at the rate of eight (8) hours for each
completed month of service from the date of probationary appointment. Employees hired
after the 20thof the month will not accrue sick leave for that month. Sick leave may
accrue to a maximum of seven hundred and twenty (720) hours. Employees shall be
entitled to sick leavefromthe date of probationaryappointment.Time lost by reasonof
leave of absence without pay, or time otherwise not worked or paid shall not be
considered in computing earned allowances of leave.

In order to be paid for sick leave an employee must notify the employee's immediate
supervisor or Department Head of the employee's absence at least one (1) hour before the
start of the regular work day, unless physically unable. Failure to do so will result in the
forfeiture of pay. Illness for which sick leave may be granted is defined as Actual
personal illness or bodily injury of the employee or of an immediate family member. For
purposes of this section, immediate family member shall mean the spouse, minor
children, or parents of the employee.

Sick leave will be paid at the employees base rate of pay. An employee on paid sick
leave shall not receive pay for holiday, vacations or other paid days off which fall during
the period of paid sick leave. Sick leave will be reduced hour for hour for any use of
leave. An employee returning from a sick leave, which exceeds three (3) consecutive
workdays, may be required to supply a doctor's statement certifying that the employee's
health is good enough to return to the employee's normal duties.

Upon retirement, provided the employee has twenty (20) years of service under the N.H.
Retirement System, or retirement due to a job related injury, or upon the death of an
employee, fifty percent (50%) of unused sick leave shall be paid to the employee, or, in
the event of the employee's death, to the employee's estate.
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Personal Time

Each employee shall have forty-eight (48) hours of personal time each year available for
use at the use at the employee's discretion. The use of this time will be deducted from
the employee's accrued sick leave. Application for use of personal time will be the same
as requesting sick leave.

Worker's Compensation

The Town of North Hampton agrees to provide workers compensation coverage as
prescribed and to the extent required by New Hampshire law.

Leave of Absence Without Pay

Requests for a leave of absence without pay must be made in writing to the Department
Head. Granting of such leave will be based upon the recommendation of the Department
Head and subject to the approval of the Board of Selectmen.

Maternity/Paternitv Leave

For the purpose of childbearing, an employee may be granted an unpaid leave of absence
for the period of disability. The employee will be paid for the period of disability
provided that said employee has sufficient accumulated annual and/or sick leave
available to cover such period.

An unpaid paternity leave may be granted up to ten (10) workdays within eight (8) weeks
following the birth of an employee's child. The employee will be paid for this leave
provided that said employee has sufficient accumulated annual and/or sick leave
available to cover such period.

Bereavement Leave

Bereavement leave with pay shall be granted when a death occurs in a pennanent full
time employee's immediate family (spouse, parent, child, brother, sister, mother-in-law,
father-in-law, grandparent, grandchild, step-parent, or a blood relative or ward residing in
the same house). Such leave will be granted up to a period of three (3) consecutive
workdays.

Special leave of one (1) working day with pay shall be granted to employees for the
purpose of attending the funeral in the event of the death of his/her sister-in-law, brother-
in-law, aunt, and uncle.

Military Leave

An employee with one or more years seniority who is called to and perfonns short-tenn
annual active duty for training as a member of the United States Armed Forces Reserve
or National Guard, shall be paid as provided herein for days spent performing such duty
provided the employee would not otherwise be on layoff or leave of absence. In order to
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receive payment under this paragraph, an employee must give the Town prior notice of
such military duty and upon his/her return to work, furnish the Town with a statement of
the military pay received for performing such duty. Payment under this paragraph is
limited to a maximum of ten (10) working days in a calendar year. In computing the pay
due the employee, if any, payment will reflect the difference between the employee's
straight time rate for the days in question and the military pay if the normal pay exceeds
the military pay for the specified period.

Jury Duty

An employee with one (1) or more years' seniority who is summoned and reports for
jury duty, as prescribed by applicable law, shall be paid by the Town an amount equal to
the difference between the amount of wages the employee otherwise would have earned
by working during the straight time hours for the Town on that day and the daily jury
duty fee paid by the court or agency (not including travel allowances or reimbursement of
expenses), for each day on which he/she otherwise would have been scheduled to work
for the Town. In order to receive payment, an employee must give the Town prior notice
that he/she has been summoned for jury duty and must furnish satisfactory evidence that
he/she reported for or performed jury duty on the days for which he/she claims such
payment. The provisions of this section are not applicable to an employee who, without
being summoned, volunteers for jury duty.

Article XVI
Seniority

Section 1. Accrual: For the purposes of promotion, vacation, and other benefits, en
employees seniority shall be equal to hislher years of service or employment with the
Town in a position covered by this Agreement unbroken by any of the reasons for
termination of seniority specified in Section 3 below.

Section 2. Abilitv to Perform Work: Ability to perform the job or work as used in this
Article means the employee is capable of performing the work of the job in a satisfactory
manner subject to concurrence by the Department Head.

Section 3. Termination of Seniority: Seniority for all purposes shall be terminated for
any of the following reasons:

A. Voluntary quit.

B. Discharge for just cause.

c. Failure to report for work in accordance with the provisions of a recall
notice.

D. Absence for three (3) consecutive working days without properly
notifying the Town.

E. Failure to be recalled from layoff or return to work due to any non-
occupational connected illness or accident for a period of twelve (12)
months.
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F. Rctirement.

Section 4. EmploveesEnterinl! Barl!aininl!Unit: All employeesenteringthe
bargainingunit coveredby the Agreementfromanyotherdepartmentof the Townwill
servea probationaryperiodandwill be consideredas newemployees.

Section 5. Senioritv List: The Town shall establish and post a seniority list once each
year in January. The seniority list will contain both classification and department
seniority for each eligible employee. The employee with the greatest seniority shall be
listed first. Any objections to the seniority list, as posted or amended, must be reported to
the Department Head within fourteen (14) calendar days from the date of posting or
amendment or it shall stand as accepted and shall take full force and effect.

Section 6. Applicabilitv of Seniority (lavoff. recall): With respect to layoff and recall
continuous service will be applicable providing the employee is capable of performing
the work in a satisfactory manner. Employees shall be recalled in the reverse order in
which they were laid off. A person who is laid off shall maintain hislher seniority for
twelve (12) months. Employees who are eligible for recall shall be sent a recall notice by
certified or registered mail and the employee must notify the Department Head within
three (3) business days after receiving notice of recall ofhislher intention to return to
work. The Town shall be deemed to have fulfilled its obligations by mailing the recall
notice by registered mail, return receipt requested, to the mailing address provided by the
employee, it being the obligation and responsibility of the employee to provide the
Department Head with hislher latest mailing address. In any event the employee must
return to work within two (2) weeks of the date specified.

Section 7. Promotions and Transfers:

A. The Department reserves and shall have the right to make promotions and
transfers.

B. Jobs to be filled through promotion shall be posted on the Department
bulletin board for a period of five (5) working days.

C. Wherever possible, promotions shall be made from the ranks of qualified
regular employees who are employed by the Department.

D. Job posting shall include job specifications, (where available), rate of pay,
job location, and also if it is a permanent job with rating.

E. The above procedure shall be followed in all permanent promotions and
transfers.

F. An employee who meets the minimum qualifications and is promoted to a
higher level shall be placed in a probationary status not to exceed six (6)
months in the higher position. The employee shall periodically be
evaluated to determine if he/she is performing the job in a satisfactory
manner. If an employee is not found to perform satisfactorily the higher-
level duties then he/she shall be reduced in status to the same
classification, pay grade, and pay step as he/she had obtained prior to
promotion.
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Section 8. Non-Application of Seniority Rit!hts Within Classification: Seniority does
not give employees any preference for particular types of work within their job
classification or to places of work, or equipment.

Article XVII
Probationary Period

Police employees shall serve a probationary period of twelve (12) months. All other
employees in positions covered by the bargaining unit shall serve a probationary period
of six (6) months. During the probationary period, the probationary employee may be
discharged at the sole discretion of the Town and neither the reason nor the discharge
may be the subject of a grievance. All employees entering the bargaining unit covered by
the Agreement from any other Town department will serve the required probationary
period.

Article XVIII
Job Postin2:

A. When a vacancy occurs as a result ofthe establishment of a new position or
retirement or termination of a current employee, the Department Head shall
have the right to fill the position on a temporary basis. As soon as it is clear
that the vacancy is permanent and will be filled, the Department shall post a
notice indicating the position, its rate of pay, the qualifications required and
the normal working hours for the position, which shall be subject to change at
the discretion of the Department Head.

B. The job posting shall be left on the bulletin board for five (5) days and all
employees in the bargaining unit shall be eligible to sign up to indicate their
interest in filling the position. Nothing in this posting procedure shall be
deemed to limit the Department's right to seek outside applicants, it shall so
note on the posting and shall note the date on which the receipt of applications
will close.

Article XIX
Wa2:es

Section 1. Effective July 1, 2004, employees covered by this agreement and who are on
the payroll on the effective date of this Agreement, shall have the employee's base hourly
rate of pay increased in accordance with the wage scale in Appendix A.

Section 2. Effective July 1, 2005, employees covered by this Agreement shall receive a
two percent (2%) increase to the employee's base hourly wage in accordance with the
wage scale in Appendix A.

Section 3. Effective July 1, 2006, employees covered by this Agreement shall receive a
two percent (2%) increase to the employee's base hourly wage in accordance with the
wage scale in Appendix A.
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Section 4. Effective July 1,2007, employees covered by this Agreement shall receive a
two percent (2%) increase to the employee's base hourly wage in accordance with the
wage scale in Appendix A.

Section 5. Effective July I, 2008, employees covered by this Agreement shall receive a
two percent (2%) increase to the employee's base hourly wage in accordance with the
wage scale in Appendix A.

Section 6. The foregoing wage increases in Sections 2, 3, 4, and 5 are in addition to all
in range step increases to which employees may be eligible for on their anniversary dates
during the term of this Agreement. However the step increases are not automatic, but are
based on satisfactory evaluation of job performance by department supervision.

Article XX
Uniform/Equipment Allowance

Section 1. The purchase and maintenance of required uniforms and equipment for
highway department employees will be supplied at the expense of the town. The basic
provisions of the standard uniform for these employees will include trousers, shirt, winter
suitable jackets, and steel toed boots.

Section 2. The uniform allowance for police department employees will be five hundred
($500.00) dollars.

Article XXI
Health Insurance

The health insurance benefits provided for herein shall be provided through a self-insured
plan or under group insurance policy or policies issued by an insurance company or
insurance companies selected by the Employer. "Insurance companies" include regular
line insurance companies and non-profit organizations providing hospital, surgical or
medical benefits. If these benefits are provided through an insurance company, all
benefits are subject to the provisions of the policies between the Employer and the
insurance companies, and the benefits shall remain substantially the same.

For the term of this Agreement the Town has selected the Blue Choice Plan offered by
Blue Cross/Blue Shield and Matthew Thornton HMO through the Municipal Health
Trust. Premium contributions will be as follows:

Town = 90% Employee = 10%

Dental Insurance

For the term of this Agreement the Town has selected the Delta Dental plan offered
through the Municipal Health Trust. Premium contributions will be as follows:

Town = 90% Employee = 10%
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Health/Dental Insurance~ Voluntary Withdrawal

Employees that elect to withdraw from the utilization of the health and dental benefits
offered by the town shall be paid an extra $25.00 in their weekly paycheck. Those
employees who elect not to utilize the health and dental benefits shall not be eligible for
those benefits again, unless the department head receives ample notice to re-budget the
cost(s) of the coverage for the next fiscal year. Notifying the department head in writing
by September 15 of the current fiscal year shall be considered ample notice to reinstate
health and dental coverage beginning July 1of the next fiscal year.

Life Insurance

The Town will pay the premium for the current level of life insurance.

Disability Insurance

The Town shall provide long tenu disability insurance to eligible full time employees
covered by this Agreement. Said insurance shall commence after forty-five (45)
consecutive days of qualifying disability and may continue for a maximum of two (2)
years. Benefits payable under this policy is two thirds (2/3) of the employee's base
salary. Disability insurance is not payable to employees receiving retirement benefits or
worker's compensation benefits. The Town reserves the right to detenuine the amount
and type of insurance being offered and the selection of the carrier.

Article XXII
Terms of Insurance Policies to Govern

The extent of coverage under the insurance policies (including HMO and self-insured
plans) referred to in this Agreement shall be governed by the tenus and conditions set
forth in said policies or plans. Any questions or disputes concerning said insurance
policies or plans or benefits there under shall be resolved in accordance with the tenus
and conditions set forth in said policies or plans and shall not be subject to the grievance
and arbitration procedure set forth in this Agreement. The failure of any insurance
carrieres) or plan administrator(s) to provide any benefit for which it has contracted or is
obligated shall result in no liability to the Town, nor shall such failure be considered a
breach by the Town of any obligation undertaken under this or any other Agreement.
Nothing in this Agreement shall be construed to relieve any insurance carrieres) or plan
administrators from any liability it may have to the Town, employee or beneficiary of any
employee.

Article XXIII
Employee Indemnification

The Town shall defend all employees against claims made against them arising out of an
act or omission by the employee while acting in good faith within the scope of his/her
employment. The Town shall indemnify all employees for any judgments in good faith
within the scope of his/her employment, to the extent that the claim is within the scope or
coverage of an insurance policy maintained by the Town.
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Article XXIV
Law Enforcement Information. Professional Membership and
Education Incentive

A. When the Police Department receives any information regarding work related
education such as lectures, seminars, training, magazine periodicals, legal
updates and opinion, and any other law enforcement update, said information
shall be posted and/or made available to all Department members as soon as
practical after its receipts.

B. The Town will reimburse eligible employees for annual membership dues, not
to exceed fifty dollars ($50) in a professional association recognized and
approved by the Chief of Police.

C. The Town shall pay an education incentive for the highest degree attained by
each individual employee covered by this agreement. This incentive will
consist of $250.00 for an Associates degree or $500.00 for a Bachelors
degree. Employees that qualify for the incentive will be paid yearly on their
anniversary date.

D. The above education incentive will become effective as of ratification of this
Agreement at town meeting.

Article XXV
Milea2e Allowance

Any employee covered by this Agreement, who is required to use their personal vehicle
for work related purposes, shall be reimbursed at the current rate set by the Internal
Revenue Service.

Article XXVI
Shop Steward

The Town of North Hampton agrees to recognize one (1) shop steward and one (1)
alternate shop steward, to cover his/her absence. If a situation should arise which
threatens to disrupt the workplace when the shop steward is on duty, the Employer will
attempt to release the shop steward as soon as practical to investigate the matter without
loss of pay. If a settlement cannot be reached, the steward shall report it by telephone to
the Union Business Agent. If the issue still cannot be settled, the steward shall reduce
any resulting grievance to writing and submit it in accordance with the grievance
procedure.

It is understood that time spent in grievance processing or investigation, which is done by
a Union steward or member when he/she is not working a regular shift, will not be paid
for.

19



Article XXVII
Bulletin Board

The Town shall provide space for a bulletin board in a designated area of each
department for Union notices. Employees shall not post notices of a derogatory, libelous,
or profane nature and shall be limited to actual Union activity. Employees shall not post
union notices at any other locations other than the approved Union bulletin board.

Article XXVIII
Le~islative Cost Increases

Should the New Hampshire Legislature enact legislation benefiting employees or
immediate families of employees covered by this Agreement, where the effect is to
increase costs to the employer beyond those which exist at the time this Agreement is
executed, such increased costs shall be charged against the total compensation package of
the employees covered by this Agreement at the time they are incurred. The employer
may thereafter deduct from the wages or benefits provided in this Agreement the amount
of such increased costs. "Legislation benefiting employees or immediate families of
employees" includes but is not limited to pensions or other retirement benefits, sick
leave, holidays, other paid leaves, uniform or clothing allowances, training, certification
or educational incentive compensation.

Article XXIX
Entire A~reement

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and
that the understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. Therefore, the Town and the
Union, for the duration of this Agreement, each voluntarily and unqualifiedly waives the
right, and agrees that the other shall not be obligated to bargain collectively with respect
to any subject or matter not specifically referred to, or covered in this Agreement, even
though such subjects or matters may not have been within the knowledge or
contemplation of either or both ofthe parties at the time they negotiated or signed this
Agreement. This Agreement may only be amended during its terms by the parties'
mutual agreement in writing. This Agreement supercedes and cancels all prior practices
and agreements whether written or oral, unless expressly stated to the contrary herein,
and together with any letters of understanding executed concurrently (or after) with the
Agreement constitutes the complete and entire Agreement between the parties, and
concludes collective bargaining (except as provided for in the grievance procedure) for its
term.

Article XXX
Savin~s

If any provision of the Agreement is subsequently declared by legislative or judicial
authority to be unlawful, unenforceable, or not in occurrence with applicable statutes,
laws, ordinances and regulations of the United States of America and the State of New
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Hampshire all other provisions of the Agreement shall remain in full force and effect for
the duration of this Agreement and the parties shall meet as soon as possible to agree on a
substitute provision. However, if parties are unable to agree within thirty (30) days
following commencement of the initial meeting, then the matter shall be postponed until
contract negotiations are reopened.

Article XXXI
Duration of A2reement

Section 1. This Agreement shall be effective as of July 1, 2004 and shall remain in effect

until June 30,~ ~~ gJ th'
Section 2. It shall be automatically renewed from year to year thereafter unless either
party shall notify the other in writing one hundred twenty (120) days prior to the
anniversary date that it desires to modify this Agreement. In the event that such notice is
given, negotiations shall begin no later than sixty (60) days prior to the anniversary date;
this agreement shall remain in full force and be effective during the period of negotiations
and until notice of termination of this Agreement is provided to the other party in the
manner set forth in the following paragraph.

Section 3. In the event that either party desires to terminate this Agreement, written
notices must be given to the other party no later than ten (10) days prior to the desired
termination date which shall be before the anniversary date set forth in the preceding
paragraph.

..J? Witness Whereof, the parties have hereto set their hands and seal this c2 j day of
:.JOAJ" , 2004.

Teamsters Local 633
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Appendix A
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Teamster's Pay Scale
7/1/2004-6/30/2009

3 Percent Step
2 Percent COLA

Patrol 04/05 05/06 06/07 07/08 08/09

1 $ 35,600.00 $ 36,312.00 $ 37,038.24 $ 37,779.00 $ 38,534.58
2 $ 36,668.00 $ 37,401.36 $ 38,149.39 $ 38,912.37 $ 39.690.62
3 $ 37,768.04 $ 38,523.40 $ 39,293.87 $ 40,079.75 $ 40,881.34
4 $ 38,901.08 $ 39,679.10 $ 40,472.68 $ 41,282.14 $ 42,107.78
5 $ 40,068.11 $ 40,869.48 $ 41,686.87 $ 42,520.60 $ 43,371.01
6 $ 41,270.16 $ 42,095.56 $ 42,937.47 $ 43,796.22 $ 44,672.15
7 $ 42,508.26 $ 43,358.43 $ 44,225.60 $ 45,110.11 $ 46,012.31
8 $ 43,783.51 $ 44,659.18 $ 45,552.36 $ 46,463.41 $ 47,392.68
9 $ 45,097.01 $ 45,998.96 $ 46,918.93 $ 47,857.31 $ 48,814.46
10 $ 46,449.93 $ 47,378.92 $ 48,326.50 $ 49,293.03 $ 50,278.89

Detective 04/05 05/06 06/07 07/08 08/09

1 $ 37,000.00 $ 37,740.00 $ 38,494.80 $ 39,264.70 $ 40,049.99
2 $ 38,110.00 $ 38,872.20 $ 39,649.64 $ 40,442.64 $ 41,251.49
3 $ 39,253.30 $ 40,038.37 $ 40,839.13 $ 41,655.92 $ 42,489.03
4 $ 40,430.90 $ 41,239.52 $ 42,064.31 $ 42,905.59 $ 43,763.71
5 $ 41,643.83 $ 42,476.70 $ 43,326.24 $ 44,192.76 $ 45,076.62
6 $ 42,893.14 $ 43,751.00 $ 44,626.02 $ 45,518.54 $ 46,428.91
7 $ 44,179.93 $ 45,063.53 $ 45,964.80 $ 46,884.10 $ 47,821.78
8 $ 45,505.33 $ 46,415.44 $ 47,343.75 $ 48,290.62 $ 49,256.44
9 $ 46,870.49 $ 47,807.90 $ 48,764.06 $ 49,739.34 $ 50,734.13

10 $ 48,276.61 $ 49,242.14 $ 50,226.98 $ 51,231.52 $ 52,256.15

Sergeant 04/05 05/06 06/07 07/08 08/09

1 $ 45,800.00 $ 46,716.00 $ 47,650.32 $ 48,603.33 $ 49,575.39
2 $ 47,174.00 $ 48,117.48 $ 49,079.83 $ 50,061.43 $ 51,062.65
3 $ 48,589.22 $ 49,561.00 $ 50,552.22 $ 51,563.27 $ 52,594.53
4 $ 50,046.90 $ 51,047.83 $ 52,068.79 $ 53,110.17 $ 54,172.37
5 $ 51,548.30 $ 52,579.27 $ 53,630.85 $ 54,703.47 $ 55,797.54
6 $ 53,094.75 $ 54,156.65 $ 55,239.78 $ 56,344.58 $ 57,471.47
7 $ 54,687.60 $ 55,781.35 $ 56,896.97 $ 58,034.91 $ 59,195.61
8 $ 56,328.22 $ 57,454.79 $ 58,603.88 $ 59,775.96 $ 60,971.48
9 $ 58,018.07 $ 59,178.43 $ 60,362.00 $ 61,569.24 $ 62,800.62
10 $ 59,758.61 $ 60,953.78 $ 62,172.86 $ 63,416.32 $ 64,684.64
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Admin. Clerk 04/05 05/06 06/07 07/08 08/09

1 $ 32,500.00 $ 33,150.00 $ 33,813.00 $ 34,489.26 $ 35,179.05
2 $ 33,475.00 $ 34,144.50 $ 34,827.39 $ 35,523.94 $ 36,234.42
3 $ 34,479.25 $ 35,168.84 $ 35,872.21 $ 36,589.66 $ 37,321.45
4 $ 35,513.63 $ 36,223.90 $ 36,948.38 $ 37,687.35 $ 38,441.09
5 $ 36,579.04 $ 37,310.62 $ 38,056.83 $ 38,817.97 $ 39,594.33
6 $ 37,676.41 $ 38,429.94 $ 39,198.53 $ 39,982.50 $ 40,782.16
7 $ 38,806.70 $ 39,582.83 $ 40,374.49 $ 41,181.98 $ 42,005.62
8 $ 39,970.90 $ 40,770.32 $ 41,585.73 $ 42,417.44 $ 43,265.79
9 $ 41,170.03 $ 41,993.43 $ 42,833.30 $ 43,689.96 $ 44,563.76
10 $ 42,405.13 $ 43,253.23 $ 44,118.30 $ 45,000.66 $ 45,900.67

Highway 04/05 05/06 06/07 07/08 08/09

1 $ 30,250.00 $ 30,855.00 $ 31,472.10 $ 32,101.54 $ 32,743.57
2 $ 31,157.50 $ 31,780.65 $ 32,416.26 $ 33,064.59 $ 33,725.88
3 $ 32,092.23 $ 32,734.07 $ 33,388.75 $ 34,056.53 $ 34,737.66
4 $ 33,054.99 $ 33,716.09 $ 34,390.41 $ 35,078.22 $ 35,779.79
5 $ 34,046.64 $ 34,727.57 $ 35,422.13 $ 36,130.57 $ 36,853.18
6 $ 35,068.04 $ 35,769.40 $ 36,484.79 $ 37,214.49 $ 37,958.78
7 $ 36,120.08 $ 36,842.48 $ 37,579.33 $ 38,330.92 $ 39,097.54
8 $ 37,203.68 $ 37,947.76 $ 38,706.71 $ 39,480.85 $ 40,270.46
9 $ 38,319.79 $ 39,086.19 $ 39,867.91 $ 40,665.27 $ 41,478.58
10 $ 39,469.39 $ 40,258.78 $ 41,063.95 $ 41 ,885.23 $ 42,722.94
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